
See Underwriting guidelines on back. 

*Past dividend history is no guarantee of future results. Participation in a workers’ compensation self-insurance group is not the equivalent of purchasing an insurance policy.                      
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Healthcare
Massachusetts Healthcare 

Self-Insurance Group

Serving Hospitals, Community Health Centers, 

Human Service, Home Health, Dental & Medical Offices

n 	Proactive Safety Services

n 	Discounted Premiums

n 	Responsible Underwriting

n 	Superior Customer & Claims Service

n 	Convenient Payment Programs

n 	50+ Facilities Strong

Eligible Classification Codes of Employee 

8832	 Physician & Clerical

8833	 Hospital – Professional Employees

8835	 Nursing – Home Health, Public  
	 and Traveling

8868	 College – Professional Employees – 	
	 (Only relating to Healthcare Organizations)

9040	 Hospital – All Other Employees

9101	 College – All Other Employees –  
	 (Only relating to Healthcare Organizations)

Eligible Industries
Hospitals, Community Health Centers,  
Health & Human Service Organizations,  
Not-For-Profit Organizations (with a health  
or human service component), Home  
Healthcare, Medical Professional.

Safety & Savings 

WORKERS’ COMP GROUP FACTS AND FIGURES

Over $40 Million in Dividends* generated to members since inception

Institutions Served: Health and Human Services, Dental and Medical Offices

Group Inception Date: 1989 — over 30 years

Premium: $5 Million	 Dividends: Dividend Potential

Deviation: 5%			      

Discounts: No Expense Constant, DIA Assessment Savings (4.7%), Premium Volume Discounts 	

Participating Facilities: 50

Specific Excess Insurance: 	Lyndon Southern Insurance Co. (A.M. Best: A-) and

	 Midwest Employers Casualty Co. (A.M. Best: A+)

Aggregate Excess Insurance: Midwest Employers Casualty Co. (A.M. Best: A+)

Accounting: EJ Callahan & Associates / Actuary:  Milliman

Proudly Administered by

800-790-8877 
www.coverisk.com
wccoverage@coverisk.com


